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WELCOME LAUREN MILNE TO THE WIR COMMITTEE 

We welcome Lauren Milne to the 
committee, who is taking up a general 
committee member posting. We would like 
to introduce Lauren to the members. 

Q: What do you currently do in the 
resource sector? 

I am a Communications Advisor with 
Energy Resources of Australia (ERA), I 
work within a small but busy External 
Relations team meaning I am exposed to and get to support a range of 
activities both corporately and onsite at Ranger which is great. 

Q: What made you join WiR and the committee? 

I wanted to join WiR for a couple of reasons, one being that I think it’s 
essential to be involved and connected with likeminded women through 
the network that is WiR , particularly when you’re a minority in an 
already challenging industry. Secondly I wanted to join WiR for the 
opportunities it presented me as I was new to the resources industry and 
relatively new to the Territory. WiR provides the opportunity to be 
supported, to be aware of career options and most importantly provides 
professional development. What better way to do this than be on the 
committee? I also felt I had skills and experiences from my previous 
roles in the construction and transport industries that might be beneficial 
to the committee.     

Q: What do you think we can do to increase diversity in the 
resources sector? 

For me, I think one of the big ones is just having visibility or increasing 
visibility, visibility of women in unexpected roles, visibility of women who 
manage that elusive mining work life balance with families, visibility and 
representation in leadership positions or on boards.  

Simply by being visible and doing the job many of us do well in the 
industry is changing perceptions and showing others that it is possible 
and isn’t necessarily what they thought. 

I think that has a flow on effect so that when opportunities arise in the 
workplace or organisations like WiR put on events and promote 
opportunities, it’s less of a barrier in the minds of individuals to be 
involved in events or participate in the sector because they can see that 
it can be done.   

Q: What are the biggest challenges facing the resource sector 
now? 

I think public perception of the industry is a big challenge for the 
resources sector as a whole not only operationally now but in the long 
term when it comes to a social licence to operate. I think there are many 
negative flow on effects of the sometimes misperception of the industry, 
including the way diversity is perceived leading to lower participation 
rates, how innovation is perceived, how development, economic and 
environmental issues are perceived extending all the way to the social 
contributions to community and towns are perceived.  

GEMCO TAKES OUT 
THE WIRNA GENDER 
DIVERSITY 
PROGRAM 

Well-deserved recognition 

was given to the GEMCO 

Rehabilitation Team at this 

year’s WiRNA Annual Awards 

Dinner in Sydney.  

GEMCO were awarded the 

outstanding diversity 

program. Several the team 

were on hand to accept the 

award. 

The program was 

acknowledged by the national 

judges for its inclusion and 

progress in creating positive 

community outcomes. 

Congratulations to the team, 

from all of us in the WiR 

Committee. 

  

 

The GEMCO team accepting their National 
Award 



CELEBRATING OUR WIR EXCEPTIONAL WOMAN IN RESOURCES – FATEMAH SAEIDI 

Born and raised in Iran, Fatemah Saeidi says she 

decided to study mining engineering because it was 

rare for a female to study that kind of major and she 

thought it looked like it would be an adventure. And 

what an adventure it has been for our winner of 

2019 NT Exceptional Woman in Resources. 

As one of only four female students in a group of 70 

first year students at university in Iran, Fatemah 

has been committed to fighting gender stereotypes 

and encouraging females to join the resource 

sector in her career from day one. This same 

commitment and drive to succeed also saw her 

become the top performing student in her university 

class over the next four years. 

After obtaining a Bachelor of Mining Engineering 

(Mineral Exploitation) and a Masters with 

impressive academic results, Fatemah joined a 

consulting engineering firm in Tehran as a Process 

Engineer. Working as a female engineer in Iran is 

something that she found immeasurably 

challenging, but with high competency and a 

practical approach, Fatemah moved to Fakoor 

Sanat Tehran as Process Design, Operation and 

Coordination Engineer where she was recognised 

with a Performance and Project Award. Despite 

Fatemah’s achievements and talent, challenging 

economic times in Iran and a culture she found 

controlling of females led her to her the decision to 

deep dive into new adventures on the other side of 

the globe. 

Fatemah made the move to Australia in 2013 after 

being awarded a University of Queensland (UQ) 

scholarship to complete her PhD and then joined 

South 32’s GEMCO as a Process and Logistics 

Analysis and Improvement Specialist on Groote 

Eylandt. Fatemah believes this opportunity has 

allowed her to grow not only professionally, but 

personally as well. Coming from Iran and the 

challenges she experienced Fatemah found “being 

welcomed into GEMCO and valued as an active, 

competent member of the operations team has 

been a real ground-breaking experience on a 

personal level. The resources sector can offer great 

opportunities and support, so I hope I’m doing my 

part to encourage more women to have enough 

confidence in themselves to go out and pursue 

dynamic career opportunities” 

 
Fatemah receiving her Overall Exceptional Woman Award from 

Radislav Golijanin, Newmont Gold’s NTO General Manager 

A key member of GEMCO’s Diversity & Inclusion 

Committee, Fatemah uses her background and life 

experiences to inspire young women and 

encourages graduates to apply for site based jobs, 

while also mentoring graduates who want to join 

the industry.  Fatemah says “greater diversity and 

inclusion builds a positive workplace culture and 

adds depth and expertise to teams. Being a woman 

has unique challenges, but if I can inspire just one 

young woman, encourage her, motivate and 

support her to chase her dreams - that for me is life 

changing.” 

We thank Fatemah for her contributions to inspiring 

women in the resources and wish her continued 

success in her career.  



GENDER DIVERSITY ACROSS OUR COUNTRY AND SECTOR 

Each year WiR and our interstate counterparts 
acknowledge our development in the resources 
sectors diversity and inclusion within our operations 
and our industry. 

There are a number of reasons why it is important 
to celebrate diversity in our industry, in an era 
where gender pay gaps and workplace safety have 
become openly discussed. We need as an 
organization to promote the progress our industry 
as made in promoting diversity, but its role in 
championing change. 

We need to highlight the successes of 
organisations in acknowledging the efforts of the 
strong and talented women who have succeeded in 
their chosen profession. Thus in turn we can and 
should encourage more organisations and other 
industries to promote the empowerment of women 
across the globe and in our very own communities. 

In the last decade we have seen a slow but steady 
shift in our industry to a lower gender pay gap and 
an increase in women entering the industry. 

The resources sector has a workplace gender 
diversity which had a gender diversity range of 
11.7% - 23.9% in 2014 to a range that is 12.7% to 
27.3%1  

The most positive trend is when comparing the 
mining sector against other blue-collar industries, 
we outperform in demonstrating gender equality 
strategy & consultation. This connectivity to 
encourage women to participate in the conversation 
in providing a more gender diverse industry should 
lead to a continuation of the above mentioned 
trends towards a truly gender inclusive industry. 

We encourage all our members to continue your 
support of WiR and our award through encouraging 
the nomination of your colleagues who have 
provided exceptional leadership in promoting 
diversity and community engagement in their 
chosen field.  

 

 
1 depending on the resources industry, and based on the WGEA 

statistics (https://data.wgea.gov.au/home) 

 

Diversity in the WA Resources Sector 

The Chamber of Minerals and Energy of Western 
Australia (CME) is the peak resources sector 
representative body in Western Australia. In 2017-
18, the value of Western Australia’s mineral and 
petroleum industry was $115 billion. Iron ore is 
currently the State’s most valuable commodity at 
$61 billion. Petroleum products followed at $26 
billion, with gold third at $11 billion. growing the 
future workforce and ensuring the sector is 
equipped with the appropriate skillset for the future 
is strengthened by increasing diversity in the 
workplace, including increased representation of 
women and Indigenous people. By creating diverse 
and inclusive workplaces and affording 
opportunities to enable people to maximise their 
talents, we will deliver stronger economic growth. 
Women make up 18% of the WA resources 
sector. The Chamber of Minerals and Energy of 
Western Australia 2017 diversity survey found: 

• 9% decrease of the proportion of women 
holding clerical and administration roles since 
2011 

• 3% increase in proportion of women on sector 
company boards since 2011 

• 7% increase in the proportion of women in 
senior executive roles since 2011 

The resources sector has also seen an increase in 
the proportion of female graduates entering the 
industry since 2011: 

• 15% increase in the proportion of women 
entering the industry through a graduate 
program 

• 10% increase in the proportion of women 
entering the industry as an apprentice or trainee 



It is clear that progress has been made, but equally, 
that sustained meaningful effort is required to fully 
realise our ambition. Like the WA resources sector, 
the NT can also provide a clear story of success in 
a number of aspects of the industry’s drive to 
improve gender equality. The Resources sector has 
also identified challenges to gender equity and 
highlighted some of the proactive and innovative 
strategies implemented to address these 
challenges for examples the Australian Human 
Rights Commission inquiry into sexual harassment 
in the workplace (2019), Domestic and Family 
violence leave provisions, organisational gender 
equity pay audits, increased flexible work place 
arrangements and increased parental leave 
entitlements.  We should all be promoting the 
gender equality agenda and highlight the positive 
force for change that the resources sector can be. 

 

 

 

 

 

 

Welcome our latest members: 

✓ Kylie Welch – EcOz 

✓ Alekhya Suryadevara – Glencore 

✓ Lisa Howat – Department of Primary Industry 
and Resources 

✓ Cassie Schmidt – GHD 

✓ Chloe Cavill – GEMCO\ 

✓ Sharon Anderson Ausco Modular 

✓ Loren Yallop – SLR Consulting 

✓ Sarah Smith – SLR Consulting 

 

 



FROM THE CHAIR 

The committee farewelled two our members this year, Chloe Bradley and Linda 
Murry. Interestingly both have relocated to Queensland in pursuit of lifestyle 
changes! 

Both ladies volunteered their time on the committee and we wish them the very best 
for their future endevours. 

The 2019 AGM will be held on Friday 13 December at Stone House. The AGM will 
be followed by our Annual Christmas event.  

We encourage as many people to join the committee at our Christmas event this 
year. So encourage your colleagues, managers, clients and partners to come along. 
Bookings can be made through https://www.trybooking.com/BGMCI 

We have decided that the cost of the tickets will be minimised and the door cost will 
be donated to a local women’s charity. This has been a rough year for many of us in 
the industry, and the committee appreciates that many of our members would like to 
see us support our vulnerable community members during this time of fesitivites. 

I would also like to encourage our members to share their ideas of future events with 
the committee, so please email us at info@wir.org.au with your ideas. 

We are still keen to host an unconscious biased training session in the new year, 
and are very interested in hearing from any organisations that would like to sponsor, 
support and register attendees.  

Regards 

Kate 

Contact Us 

Women in Resources Inc 

GPO Box 1334 

Darwin NT 0801 

Email: info@wir.org.au  

Website: womeinresources.org.au  

ABN 53 453 710 623 
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