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Women in Resources Inc. 
Newsletter: February 2021 

FROM THE CHAIR 

Thank you to all the members and guests who joined us 
for the AGM and Annual Christmas event in December 
2020. 

With numbers increasing each year at our events it 
demonstrates a healthy membership and a high level of 
engagment within the membership and industry. The 
committee would like to continue with providing our 
members with opportunities to network and develop with 
us. 

Shortly you will receive a survey from us, seeking your 
inputs into what events and professional development 
opportunities you would like to see held over the next 12 
months. We look forward to hearing yours ideas! 

You may have noticed that our last newsletter included a 
number of articles and passion pieces written by 
members of the committee. We will be continuing to 
provide these pieces moving forward. The articles are 
based on the values and objectives of WiR, and also 
include good news stories. 

Get ready the WiR IWD Cruisy Conversation Event is 
back, and we are excited to announce that the NT 
Government’s Office of Gender Equity and Diversity has 
contributed to the event through the IWD Grants 
Program. We hope you enjoy all the events and articles 
over the next 12 months! 

We have exciting news to share with you all! 
We are pleased to annouce that Hon Nicole Manison 
Minister for Mining and Industry, has accepted the WiR 
Committee’s invitation to be our Patron. Nicole is the first 
female Minister for Mining and Industry in the NT, 
therefore we felt is was a great opportunity to highlight the 
role of gender diversity and equality in the resources 
sector. 

“Kezia Purick is a passionate advocate for the resources 
sector, particularly women in the sector, and I will be 
proud to continue this commitment as the new Patron of 
Women in Resources Inc.  As the Minister for Mining and 
Industry, I am incredibly excited about the future of the 

resources sector in the Northern Territory and the 
opportunities this will present over many years to come.  
It is so important that we embrace diverse and inclusive 
workforces, and I look forward to an increase of 
resources sector workforce participation by women as the 
many great Territory projects in the pipeline come to 
fruition.  No doubt, Women in Resources will champion 
this cause and I will support it wholeheartedly.” 

Nicole Manison, Minister for Mining and Industry 

Hon Nicole Manison and WiR Chair, Kate 

We would like to take this opportunity to thank our 
previous Patron of four years, Ms Kezia Purick MLA. 
Kezia has been a strong advocate for women and the 
resources industry since her early childhood wandering 
exploration sites with her father. Kezia will contonue to be 
a part of our WiR community including a role as a judge 
for the 2021 WiR Awards. 

Regards 
Kate

Welcome Riley!! Lauren’s little lady 
Welcome the WiR 2020-2022 Committee 

Chair Kate Finch Committee Giovanna Webb 

Vice-Chair Tracy Jones Committee Carly Sherren 

Secretary Lauren Milne Committee Chantal Guse 

Treasurer Tina Thompson Committee Sonia Harvey 

Member Liaison Cara Burke Committee Hollie Smith 

Committee Sally Strohmayr Committee Dee Verner 

https://www.trybooking.com/BOVGW
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Welcome our New Committee Member 
Hollie Smith 

 

Q: What do you currently do in the resource 
sector?  
I am currently completing the Production Technician 
Trainee Program through INPEX. I’ve worked for 
INPEX for 8 years now on the Ichthys LNG project – 
previously in Health and Safety as an Advisor.  

Q: What made you join WiR and the committee? 
I’ve been lucky in my career to always have great 
mentors (both male and female) who have always 
supported my growth in the resource sector. This has 
made me passionate in ensuring women that are 
newer to industry are supported in the same way I was 
when I was considering my career path. I also love 
meeting other mothers in the resource sector and 
sharing our hacks to getting the balance right between 
caring for children and having a career. 

Q: What do you think we can do to increase 
diversity in the resources sector? 
It’s no secret that we have a shortage of women up 
taking STEM subjects in schools, so I see 

opportunities in terms of engaging young women as an 
obvious starting point. My personal experience is in 
high school when I was told that I wasn’t very good at 
mathematics. I accepted this as gospel and would shy 
away from maths classes. I was embarrassed and not 
keeping up with the equations. This got worse and I 
eventually dropped out as I was worried that if I chose 
maths as a subject, I wouldn’t obtain the marks to get 
into university.  

Later on, I decided to teach myself maths again and it 
turns out I love maths! I organised myself a tutor and it 
is by far one of my favourite subjects. I think we need 
to coach and support young girls who enjoy STEM 
subjects but need assistance to ensure they feel 
confident. This is where it could pay dividends for the 
sector.  

Q: What are the biggest challenges facing the 
resource sector at the moment? 
COVID has forced the resource sector to adapt in 
order to ensure successful business continuity. 
Although this has been trying for many in the industry, 
it has also highlighted how businesses can operate in 
some areas in a more flexible manner. Workers have 
been provided the opportunity to explore flexible 
working and job share requirements and working from 
home set-ups. Many of my friends who are primary 
caregivers or are thinking of re-entering the workforce 
after children now feel the resource sector has a model 
that they can see themselves working with. I believe 
that even though it has been a challenge for the sector, 
they are now opening themselves up to an untapped 
resource of primary caregivers who can offer their 
services on a part time or flexible basis.  The future is 
exciting! 

Q: Who is/are your greatest influences in life? 
Outside of the workforce I had a great mentor in my 
mother. She was the sixth female electrician to receive 
her trade certificate in the UK, so she smashed the 
glass ceiling. Women from her generation have paved 
the way for my generation and future generations to 
take the industry movement even further.  

  
Photo: Hollie’s mother receiving her electrical trade certificate in 1979 
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By Chantal Guse 

Has anybody noticed the difference in the words that are sometimes used to describe women within the workplace as 

opposed to words used to describe men?  

Organisations have achieved great things within the diversity space and implemented so many great initiatives to 

address the gender gap, however our language is letting us down. 

Who has heard the following words used when describing a woman? 

• Bossy 

• Feisty 

• Emotional 

• Bubbly 

• Bitchy 

• High-maintenance 

Have you ever heard these words used to describe a man? None of the above words mention gender however why do 

we commonly see these used when describing a woman, not a man? All of these words once held harmless gender 

equal meanings but have sadly come to mean something rather different – usually negative – when applied solely to 

women. It is important for us to continue to challenge descriptive words like this, and to combat this language by 

ensuring we use more appropriate and gender-neutral language when describing both men and women. Here are 

some easy swaps to consider using: 

Damaging Language Gender Neutral Language 

Bossy Strong, commanding, authoritative 

Feisty Tough, active, enthusiastic 

Emotional Compassionate, caring, responsive 

Bubbly Happy, joyful, great energy 

Bitchy Malicious, bad-tempered 

High-maintenance Demanding, requires attention 

Pay attention to the language used in the environments around you and see if you hear any of the above. These 

descriptors can have implications to employees within the workplace; due to the negative connotation attached to 

them, they may affect how leaders evaluate performance or the reputation stakeholders have. 

Next time you find yourself having to describe anyone within the workplace, consider how what you say can impact on 

that individual and if you are using language that promotes genuine diversity. 

  

Don’t call me bossy 
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Welcome our New Committee Member 
Sally Strohmayr 

 

Q: What do you currently do in the resource 
sector? 
I’ve worked in the Northern Territory Government for 
over 18 years, providing environmental approval and 
regulatory services to support the mining and onshore 
petroleum industries.  

Currently I am the Director of Petroleum Operations – 
a newly established team since the new arrangements 
for environmental regulation of onshore petroleum in 
the Northern Territory came across to the environment 
department. What I like about my current role is that 
we are responsible from the whole gamut of regulation 
– from before an application is made, environmental 
impact assessment and approvals through to 
compliance and actually seeing how activities are 
carried out on the ground. This provides a really 
valuable feedback loop for us as regulators and how 
we can make environmental regulation to be more 
effective and efficient.  

Q: What made you join WiR and the committee? 
When I started out in the mining industry as an 
environmental scientist (over 24 years ago now!), it 
was tough being a young female to be taken seriously 
and to be treated in the same way as my male peers. I 
remember joining a women in resources group run in 
Queensland and really appreciated the support and 
correspondence it provided – I felt like I wasn’t alone. 

Now I see an opportunity in WiR to promote not just 
encouraging women to work in the resources sector, 
but how we can support them better to progress and 
stay in the resources sector.  

Q: What do you think we can do to increase 
diversity in the resources sector? 
From my personal experience, many women leave the 
industry when starting families because it’s pretty hard 
if you had a FIFO position or your job hours don’t fit in 
with regular day care hours. More flexibility and 
sharing of the primary care giver role, would allow 
women to remain within the industry.    

The other way to increase diversity is to actually get 
the message out to school children that there is this 
whole sector out there that has these amazing job 
opportunities. Growing up in Mount Isa, it was a given 
that I would work in the mines, but for children who are 
not exposed to this sector, it’s not even on their radars 
as an option.  

Q: Who is/are your greatest influences in life? 
My immediate family are my greatest influences in life 
– from tapping into my husband’s emotional 
intelligence in how to handle challenging situations, 
through to my children who provide me honest and 
fearless feedback.  

My parents are also a big influencer in my life with my 
Dad believing and supporting me to fulfil my dreams 
and my Mum who always instilled in her daughters to 
not give up their careers when starting a family – no 
matter how difficult it may be (because in her time, she 
was forced to leave her job when marrying). I thank 
her now for that very important advice. 

Q: What are the biggest challenges facing the 
resource sector at the moment? 
The lack of community support and negative 
reputation, mainly due to a combination of industry not 
telling their story and the general negative media 
influence is a big challenge facing the resource sector. 
The activist groups are far better than government or 
industry at communicating where there is a risk or 
information gaps and generating a wide reaching 
emotional response that is not based on scientific or 
statistical evidence.  

The resource sector, including the regulator needs to 
earn the social licence to operate and regulate by 
better transparency and risk communication and 
providing the community with confidence they are 
delivering good environmental, social, and economic 
outcomes. 

 
Farewelling WiR Committee Member Melissa Mentiplay  

 
Crowd shot from the 2020 WiR Xmas Party  
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Eliminating 
sexual 
harassment for 
a safer 
Australian 
mining sector 
Tania Constable, Chief Executive 
Officer Minerals Council of Australia 

It’s clear from the alarming findings of research into 
sexual harassment in the Australian mining sector that 
we need to do more as an industry to eliminate this 
scourge. 

Working to eliminate workplace sexual harassment 
means applying the same vigilance, preventative 
approach and willingness to speak out as we would 
with any other workplace safety issue. 

Our workers are our greatest asset and must be 
valued, respected and protected. 

The Australian Human Rights Commission’s 
Respect@Work: Sexual Harassment National Inquiry 
last year found that 40 per cent of the minerals 
industry workforce had experienced some form of 
sexual harassment in the past five years, with women 
more than twice as likely as men to be sexually 
harassed. 

This is unacceptable, and illegal. 

Our industry needs to lead a decisive response and 
take stronger action for respectful and safe 
workplaces. 

The MCA supports the approach by Sex Discrimination 
Commissioner Kate Jenkins as outlined to the MCA 
Board last year that workplace sexual harassment is 
not inevitable or acceptable, and is preventable. 

Recently the MCA announced that the scope of the 
minerals industry’s safety and health policy would be 
expanded to cover safe, healthy and respectful 
workplaces. 

We also released a strong and direct statement on the 
importance of eliminating sexual harassment in 
Australian mining workplaces. 

Safety is the core value of the Australian minerals 
industry. 

We showed what we can do to keep everyone safe 
during the COVID-19 pandemic. 

It’s now time to take stronger steps for a safe and fair 
workplace if we are to protect our great workforce – 
men and women – and change the culture of our 
industry to attract a new group of younger entrants 
who want to know that they will be protected too. 

The Safe, Healthy and Respectful Workplaces policy is 
focused on building and sustaining respectful 
workplaces, and combined with the industry’s 
commitment to eliminating sexual harassment – 
endorsed by the MCA Board – will ensure Australian 
mining companies can work together to end 
unacceptable and illegal behaviour. 

Such an approach builds on the minerals sector’s 
strong and positive safety culture and systems to make 
changes focused on care for the whole person. 

Sending a clear message across the industry and the 
community that sexual harassment is unacceptable 
and will not be tolerated will put the sector on the right 
path for change. 

There will be more to come later this year, including an 
industry code and toolkit to provide guidance on how 
everyone in mine sites, head office and other parts of 
the industry can prevent and respond to sexual 
harassment in our workplaces. 

This approach is important given that the risk of sexual 
harassment exists in our industry in urban and remote 
offices and workplaces, accommodation and travel, 
through social events and social media channels. 

Our actions and leadership are about bringing 
renewed focus and leadership to create an industry 
culture that respects all people, eliminates sexual 
harassment, and stands up, supports and cares for all 
those affected by unacceptable behaviour. 
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Welcome our New Committee Member 
Tracy Jones – Vice Chair 
 

 
Q: What do you currently do in the resource 
sector? 
I work as Community and Corporate Affairs 
Superintendent at McArthur River Mining. I work on a 
FIFO basis, which has its challenges but also some 
great advantages.  

My team is involved with all of our external relations, 
from the local community through to Government. Our 
work is extremely rewarding; we get to make a 
difference in people lives both on site and off. 

Q: What made you join WiR and the committee? 
The resources sector offers great opportunities for 
both women and men, but women do face challenges 
in this male-dominated industry. I believe Women in 
Resources has a role to play in helping women realise 
those opportunities by providing role models, 
professional development and the chance to connect 
with other women who are doing great things.  

The women I meet though our networks are smart, 
resilient and inspiring. I want to be part of the team that 
harnesses their knowledge and experience to inspire 
other women to make a difference. 

Q: What do you think we can do to increase 
diversity in the resources sector? 
People can be what they can see. Whether it is in 
schools or out in the community, showcasing the work 
that women are doing every day in the resources 
sector will show girls and women what is possible and 
make them believe they can do it too. 

Once women join our industries, it’s up to all of us who 
have gone before to support them on their own 
journeys. Every time we make the path easier for one 
woman, we pave the way for some else. 

Q: Who are your greatest influences in life? 
They are all around me. They range from bosses who 
have given me opportunities to learn and grow through 
to strong women in Borroloola who have overcome 
enormous odds to become leaders in their community.  

My colleagues at work inspire me every day. They are 
a very special group of people. 

Q: What are the biggest challenges facing the 
resource sector at the moment? 
Obviously COVID is enormous challenge for us all. At 
a micro level, changing border restrictions and the 
realities of social distancing will continue to be a 
challenge for some time to come. The big uncertainty 
is what the post COVID global economy will look like 
and where that will leave the resources sector.  

At a reputational level, our industry needs to become 
sexy again. We need to sell the story of how awesome 
our work is to all the up and coming engineers, 
chemists, environmental scientists and geologists out 
there. I’ve no doubt that more women in resources will 
help! 
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Around 400 Darwin and Palmerston primary school 
students closed out the 2020 school year by getting 
hands-on with resources sector-related STEM 
activities through an interactive primary school 
engagement program run by the Australian Resources 
and Energy Group, AMMA. 

A key objective of the program is to convert awareness 
and curiosity of the resources sector into a genuine 
understanding of career pathways in the industry and 
how they relate to STEM subjects studied in the 
classroom. 

A big part of the program’s remit is to especially inspire 
primary-aged girls to pursue an interest in STEM 
subjects and the resources industry, with the issue of 
students abandoning STEM studies in high school 
more acute amongst females.  

AMMA Director Operations Tara Diamond said the 
strategic inclusion of female role models in Bright 
Future STEM events has proven highly effective in 
breaking down gender stereotypes. 

“Showcasing passionate female STEM professionals 
has seen Bright Future STEM inspire thousands of 
schoolgirls across the country to pursue their interest 
in STEM,” Ms Diamond said. 

“In Darwin and Palmerston, schoolkids engaged with 
female roles models and activity coaches from INPEX, 
hearing about their own study and career pathways 
and why they love working in the sector, inspiring the 
students to take advantage of the growing local career 
opportunities available to them.” 

“Bright Future STEM engages children in STEM at an 
early age and piques an interest in our sector and 
STEM subjects well before any serious study and 
career decisions are being made.” 

More broadly, these types of STEM programs align 
with the industry’s intense focus on attracting more 
female talent to the industry. 

The latest Workplace Gender Equality Agency 
(WGEA) 2019-20 Gender Equality Scorecard, released 
in December 2020, recorded female participation in the 
mining industry increasing at a slower-than-preferred 
rate, with women accounting for 18% of all employees, 
up from 17% in 2018-19, meaning there is more work 
to be done.  

“While the figures don’t show the desired level of 
growth, AMMA continues to guide and support many 
resources and energy employers committed to 
increasing their female workforce and leadership 
representation,” Ms Diamond said. 

“Many employers have developed industry-leading 
policies and initiatives to attract and develop women 
into the resources and energy industry. 

“This includes expanded paid parental leave, initiatives 
to progress more women into leadership positions and 
job re-design, just to name a few.”  

For more information about the Bright Future STEM 
program, visit the AMMA website 
www.amma.org.au/bright-future/  

 

 

 

 

 

 

  

The 2021 Women in Resources 
Award Nominations are open!! 

Get your nominations in before  
5 April 2021 

Click here or go to wir.org.au  

http://www.amma.org.au/bright-future/
https://www.wir.org.au/copy-of-2020-women-in-resources-gal-1
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Welcome our New Committee Member 
Chantal Guse 

 
Q: What do you currently do in the resource 
sector? 
Over the last 3 years of my career I’ve been lucky 
enough to work within the mining industry in the 
Northern Territory. In March last year I joined the team 
at South32 working as a Human Resources Business 
Partner at GEMCO (a manganese mine) located on 
Groote Eylandt. Although it presented some interesting 
challenges given the COVID-19 global pandemic had 
just hit, I managed to successfully take on the role and 
worked remotely for the first time in my career. As the 
COVID-19 restrictions eased, I was re-introduced to site 
life and began travelling to Groote Eylandt for work. 

I enjoy the FIFO lifestyle, working a 4 days on, 3 days 
off roster that allows me to explore the spectacular Top 
End in my free time. 

Starting my day bright and early to the sounds of 
reverse sirens leaving the camp carpark I partner with 
the business on all people matters. From the end-to-end 
employee life cycle, leader coaching and workplace 
investigations not one day is the same. The best bit? 
Not having to cook dinner at the end of the day! (FIFO 
perks) 

Q: What made you join WiR and the committee? 
I joined WiR as a member when I moved to the Northern 
Territory as an opportunity to network with other women 
working within the resources sector. Coming from 
Queensland it was important for me to connect with 
women within the industry to not only create friendships 
but to also assist each other in our shared goals of 
increasing representation of women within the 
resources sector.  

After attending a few WiR events I wanted to be a part 
of the amazing committee that brought them to life. I am 
passionate about celebrating the amazing and talented 
women we have working within the resources industry 
in the Northern Territory. These are our role models for 
the future generation and I believe together we can 
bring about change to close the gender gap by 
increasing diversity within our workplaces

Q: What do you think we can do to increase 
diversity in the resources sector? 
There are many things that each and every one of us 
can do to increase diversity within the resources sector. 
This includes speaking up in instances where women 
are disadvantaged within the workplace, to ensuring we 
have female ablutions accessible to our female 
operators in the field whilst carrying their work. It’s 
actions like these that will contribute to the culture 
change we need to see that supports increasing 
diversity.  

We also need to continue to celebrate and elevate 
women within the sector to ensure there is 
representation in leadership positions for other women 
to aspire to. 

Q: Who is/are your greatest influences in life? 
My parents are my greatest influences in life. I was able 
to grow up within a loving and supportive environment 
that nurtured my development. Gender norms were not 
a thing in my household which enabled me to participate 
in whatever I desired - soccer, rugby union, swimming, 
drama, art and earning my own money as a teenager at 
a part-time job. I was taught to work hard for what you 
want and I was never told that I couldn’t achieve my 
dreams. 

Q: What are the biggest challenges facing the 
resource sector at the moment? 

We still continue to face challenges in relation to 
COVID-19. With new community transmissions of the 
virus causing changes to our border restrictions this 
impacts the mobility of the resources sector workforce 
i.e. their ability to travel interstate for work. To ensure 
we are prepared for future outbreaks, the resources 
industry must remain vigilant with workplace controls to 
ensure we reduce the risk of spreading the virus as 
much as practicable.  
 

 
Thank you to the 2020 WiR Judges Drew Wagner (MCA) and Sonia 
Harvey (ECNT  
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International Women in Mining (IWiM) 

WiR has been a strong participant in the global 
association that represents women in the mining 
sector for a number of years.   

IWiM is a global women’s organisation pursuing 
gender equality and promoting women’s voices, 
access to opportunities and leadership in mining. 

The organisation has representatives from global 
women in mining groups join together on bi-monthly 
telconferences. The conversations vary as the 
participants range from long term groups with well 
established consitutions and membereships to newly 
formed groups who are still in the formation phase of 
their development. 

A key objective for IWiM over the last few years has 
been to host a Global WIM Summit with the leadership 
from each member organisation. 

The Global WIM Summit represents a landmark on the 
journey towards defining and articulating a global WIM 
agenda. Together, we will address the challenges that 
face the sector through thought-provoking workshops 
and collegial roundtables, all geared towards the 
creation of a common roadmap to success.  

The Global Summit will also include workshops with 
leading experts on industry stakes and challenges, 
relating to both large (LSM) and artisanal and small-
scale (ASM) mining, as well as issues and 
opportunities facing WIM organisations and their 
leadership. 

The WiR leadership has 
been invited to attend WIM 
Global Summit, and will be 
sharing our learnings with 
the WiR over the coming 
year via our newsletters 
and events. 

 

Welcome to our latest members 

Name Organisation Name Organisation 

Jodi Cowdery  CDU Catherine Turyn NTG 

Annette Au South 32 GEMCO Ann Tan  NTG 

Zoe Abbott  GHD Carla Fryer  MRM 
 

https://www.trybooking.com/BOVGW

	From the chair

