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Women in Resources Inc. 
Newsletter: October 2020 

FROM THE CHAIR 

The committee farewelled four members this year. Our Vice-Chair, Conna 
Read, Treasurer, Angie Jackson-Smith, Sonia Harvey and Jade Ah-Wang. 
We wish to thank them all for their time on the committee and we wish them 
the very best for their future endevours. 

This year all positions on the committee are up for nomination. We 
encourage those enthusiastic members of WiR who want to volunteer their 
time to help drive our association’s values and objectives to consider 
nominating, We have included nomination forms at the end of this 
newsletter. 

Although the year 2020 will probably be remembered as one of the most 
challenging of the last 50 years, we have had many reasons to celebrate 
the women (and men) of our industry in the NT. We did this very thing in 
August when we held the annual Women in Resources Awards at the 
Darwin Turf Club. The awards are always a time for the whole of industry to 
celebrate the developments we are making to creating an industry of choice 
for women. We wanted to acknowledge our members, sponsors, nominees 
and awardees for their participation and support this year. 

We have a number of WiR and industry events that we are promoting in this 
newsletter, including a special WiR offer for Resources Week. To book / 
register please click on the event advert. 

I would also like to encourage our members to share their ideas of future 
events with the committee, so please email us at info@wir.org.au with your 
ideas. 

Regards 
Kate 

 

 

 

  

AGM 2020 
The WiR Committee 
formally invites all WiR 
Members to the WiR AGM. 

The AGM will be held on  
Friday 4 December 2020 

5:30pm start. 

Book Here 

This year, all positions in 
the committee are open for 
nomination. 

The Committee roles are 
for a term of two years. 

All full members are 
entitled to nominate, attend 
and vote for the AGM and 
committee. 

Any enquiries can be 
emailed to info@wir.org.au  

 

 

mailto:info@wir.org.au
mailto:Alex.Bennet@informa.com.au
https://www.trybooking.com/BMNCS
mailto:info@wir.org.au
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Welcome to WiR’s Annual Sponsor - Santos 

By Carly Sherren

Santos is thrilled to be partnering with Women in 
Resources Inc. (WIR) as its 2020-2021 Annual 
Sponsor.  

For Santos, as operator of Darwin LNG, training 
and supporting Territorians into local jobs is 
always front of mind.  

Since the construction of DLNG began in 2003, 
and operations commenced in 2006, employment 
and training of NT locals has underpinned the 
success of this project.  

Providing jobs and training locally means keeping 
more people in the Territory.  

The Operator Training program at DLNG has 
resulted in over 40 Territorians successfully 
completing an Operator Traineeship at DLNG and 
obtaining their Cert III in Process Plant 
Operations since the program was first introduced 
in 2010.  

The program has driven diversity at DLNG, with 
all female Process Operators on the facility 
having completed the traineeship and 
representing more than 10 per cent of our current 
Process Operator workforce at DLNG. 

Jaylie Maddaford is an example of a Territorian 
and WIR member, who has benefitted from 
training and work experiences at Darwin LNG, 
recently winning the NT Trainee of the Year.  

Jaylie was employed as a Process Operator at 
DLNG after completing her traineeship as part of 
the Darwin Operations Centre Training Academy 
(DOCTA) in December 2019. 

“LNG Operations is something I have wanted to 
get into for around 10 years. I did my Business 
Traineeship at Woodside in 2009 and it was my 
first exposure to the oil and gas industry.” 

“I knew then I wanted to be an operator but didn’t 
have the experience or trade required. I set out 
working in construction and mining to gain some 
relevant experience before applying and being 
successful for the Operator Traineeship Program 
at DLNG in 2018.”  

Jaylie said historically a male-dominated industry, 
she was glad the operator training program had 
given her a chance. 

“The program gave me the chance to prove I 
could do it and the rest is now history,” Jaylie 
said. 

“The program has been amazing for me 
personally. It has allowed me and my partner to 
buy our first home in Darwin. Professionally it has 
been the highlight of my career and led me to be 
working in my dream job – an operator in an LNG 
facility. I am literally living the Dream!” 

At Santos we look forward to continuing to train 
other talented Territorians like Jaylie for jobs of 
the future, driving diversity, investment and 
supporting regional development right across the 
NT.  
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RECRUITING FOR DIVERSITY 

The benefits of a diverse workforce are many – higher 
productivity, increased employee retention and greater 
levels of employee engagement, to name just a few. 
Regardless of your company headcount, budget or 
prior experience with diversity, here are some simple 
steps you can take to ensure your hiring practices 
support the building of highly skilled and diverse 
teams:  

1. Take a look at the visuals - what demographics 
are represented in your photos? Homogeneous 
imagery can suggest a non-inclusive workplace to 
prospective employees. 
 

2. Consider the language of your ad – More than 
simply avoiding the use of ‘he/his/him’, gender-
coded words such as ‘aggressive’ or ‘dominant’ 
can also discourage women from applying. 
 

3. Develop results-based job descriptions – 
Studies have found that while men will apply for a 
role if they meet 60% of the requirements, women 
will only apply if they meet 100% of 
them.  Consider focussing on what the successful 
applicant will be expected to achieve in their first 6-
12 months in role. 
 

4. Conduct blind screenings to minimise 
unconscious biases - Studies have shown that 
resumes with female names are rated lower than 
ones with male names, even when they are equally 
qualified. 
 

5. Avoid “culture fit” as a reason for rejecting an 
applicant – This can often be unconscious bias at 
play; challenge your recruiters to articulate specific 
reasons for not considering candidates. 
 

6. Aim to include underrepresented employees 
on your interview panel – Having a mix of 
genders and backgrounds on a recruitment panel 
not only provides fresh perspective on interviews, 
it’s also a great visual demonstration of your 
company commitment to diversity. 
 

By Melissa Mentiplay – Committee Member 

 

Welcome our New Committee Member 
Tina Thompson – Acting Treasurer 

 

Q: What do you currently do in the resource 
sector? 
I have been working at McArthur River Mine as the HR 
Business Partner for the last 3 years. It is such a 
varied role that challenges me every day and the 
roster I work provides me a great work life balance that 
compliments my passion for travel and adventure.  

Q: What made you join WiR and the committee? 
I joined Women in Resources when I first started at 
MRM and through their events, I have met some 
amazing women from all areas of our industry. I joined 
the committee this year to further grow that network, 
represent & showcase MRM’s commitment to gender 
diversity and to personally contribute to the great work 
WIR do in promoting our industry as an attractive 
career option for all women in the NT.  

Q: What do you think we can do to increase 
diversity in the resources sector? 
I truly believe the Northern Territory provides amazing 
career progression opportunities for many 
professionals, so I think there is so much opportunity in 
our sector to be a national leader in diversity. I think it’s 
important to celebrate success and elevate role 
models that others can aspire to.  

Q: What are the biggest challenges facing the 
resource sector at the moment? 
Before Covid earlier this year I think one of the biggest 
challenges facing the resource sector was the lack of 
flexible work opportunities. That has now changed, 
and it is a huge opportunity to shape the future 
direction of work and really needs to be capitalised on 
by all organisations that are serious in promoting a 
more equal balance of gender diversity. I have 
experienced a shifting of the dial on this subject in my 
own organisation and in the conversations, I have with 
others in the industry.  
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Welcome our New Committee Member 
Cara Burke 
Q: What do you currently do in the resource 
sector? 
I’ve worked directly with INPEX in Darwin for three 
years, having previously worked on Ichthys LNG since 
2014 and have recently taken on a new role as Senior 
Corporate Affairs Advisor NT.  

It’s a very varied role which I love - no two days are 
ever the same as I work with our community partners 
on programs and initiatives and brokering new 
partnerships.  

My role also involves supporting the INPEX Australia 
Communications function in Perth by managing local 
content in Darwin, with a focus on supporting our 
community partners, our extended contractor team and 
our people. 

 

Q: What made you join WiR and the committee? 
I am passionate about promoting the incredible 
opportunities for women to work in this sector.  
Having arrived in Australia from Ireland in 2009, I was 
amazed to see the opportunities the resources sector 
in WA and the NT can provide people with. I was 
especially impressed at the high levels of women 
working in the sector, compared with technical / 
trades-based roles back in Europe.  
Six years ago, I started working on the construction of 
the Ichthys LNG onshore facilities and met some 
extraordinary women, true trailblazers working in the 
industry.  
I had the privilege of helping high achieving and very 
modest female role models share their stories and 
celebrate their successes through facilitating events for 
International Women’s Day and through writing articles 
about them.   
This stoked a fire within me to try and increase female 
participation and diversity in this very rewarding 
industry and I’ve been a proud member of WiR for a 
few years.  

 

Q: What do you think we can do to increase 
diversity in the resources sector? 
In my view, a key factor in increasing diversity is to 
break through the ‘norm’ of how children are being 
socialised and come to believe certain jobs are 
gender-based when it’s simply not the case.  
We are facing a significant shortage in the uptake of 
STEM subjects and trades which will eventually lead to 
a skills shortage in the industry so I see opportunities 
in terms of engaging young people (young girls and 
women in particular) in studying STEM subjects and 
trade disciplines so they understand the opportunity to 
become an engineer, a surveyor or a tradie is 
absolutely within their reach. 

 
 

Q: Who is/are your greatest influences in life? 
My Mum is the greatest influence in my life. She taught 
me how to be resilient and keep your sense of humour, 
no matter what life throws at you.  

 

Q: What are the biggest challenges facing the 
resource sector at the moment? 

In terms of the immediate future, I feel the restrictions 
brought about by COVID-19 along with low product 
pricing in some areas are the biggest challenges 
broadly faced by many businesses.  
The resources sector is responding well, and one thing 
I’ve learned over the years is our industry is full of 
hardy and caring people who show genuine 
compassion for their workmates and employees so I 
have full confidence the industry will bounce back even 
stronger than before.  

 
 

 

https://www.trybooking.com/BMNCS
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WiR Exceptional Woman in Resources 2020, Carrie Heaven 
with South32’s Liam Stower, GEMCO Lead, Corporate Affairs 

The Resource Sector working to build a 
pipeline of leaders 

Jamie Collins is a terminal operational officer with 
INPEX at the Ichthys LNG onshore facilities, and a 
proud Eastern Arrernte woman from Alice Springs. She 
recently spoke to students at Palmerston and 
Taminmin Girls Academies at a career information 
session, sharing her journey through school and onto 
university. 
She assured the girls that university was within their 
reach if they worked hard. “Growing up in a family of 
seven children, I learned it was my responsibility to 
work hard and get good grades, and if I can do it so 
can you," she said. “When I graduated from Melbourne 

University, I was the only person in my class wearing 
an Aboriginal sash … We need more of us.” 
Jamie and a team of 10 staff from INPEX and onshore 
maintenance contractor TRACE engaged with the girls 
over morning tea about the various opportunities 
available at Ichthys LNG in Darwin. INPEX also 
attended a Shining Bright event at Taminmin, 
recognising students with strong attendance, as part of 
the company's ongoing support for Girls Academy. 

INPEX and Ichthys LNG has proudly partnered with Role Models 
and Leaders Australia in support of the Aboriginal and Torres Strait 
Islander students at Palmerston Girls Academy since 2015, and 
Taminmin Girls Academy since the start of 2020. 

This story has been reproduced with the kind permission of Role 
Models and Leaders Australia.  

 

https://www.trybooking.com/BMBHM
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International Women in Mining (IWiM) 

WiR has been a strong participant in the global 
association that represents women in the mining 
sector for a number of years.   

IWiM is a global women’s organisation pursuing 
gender equality and promoting women’s voices, 
access to opportunities and leadership in mining. 

The organisation has representatives from global 
women in mining groups join together on bi-monthly 
telconferences. The conversations vary as the 
participants range from long term groups with well 
established consitutions and membereships to newly 
formed groups who are still in the formation phase of 
their development. 

A key objective for IWiM over the last few years has 
been to host a global summit in order to share 
strategies and knowledge to improve gender inclusion 
and diversity in the mining industry across the globe. 
The summit was to be held in Washington in 
November this year. The summit will now be held 
virtually in March 2021.  

The summit committee is seeking sponsorship to 
assist with the cost of hosting a global event. Please 
contact Kate Finch (WiR Chair & Australian 
representative on the organising committee) for 
information on how you can become a sponsor via 
kate.finch@katefinchconsulting.com 

 

 

The MCANT Gala Dinner will be held on Friday 27 
November 2020, tickets will be on sale shortly. 

In the meantime please forward any enquiries through 
to Giovanna.Webb@minerals.org.au  

  

mailto:kate.finch@katefinchconsulting.com
mailto:Giovanna.Webb@minerals.org.au
https://energyclubnt.com.au/event-4018527
mailto:Giovanna.Webb@minerals.org.au
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Welcome to our latest members (July to October 2020) 

Name Organisation Name Organisation 

Myriam Giovanazzi  PCM Group Pty Ltd Kim Brewster Santos 

Carrie Heaven  MRM Cathryn Tilmouth Santos 

Sinead Redmond  HK Solutions Jacqueline Luck Santos 

Gemma Mackett  PCM Group Pty Ltd Karen Riley Santos 

Jaya Srinivas Essington International School Shelly (Michelle) Oster Santos 

Phillipa Hunter NTG Lisa Mc Donagh Santos 

Steven Rooney (Assoc)  MRM Bridget Simmons Santos 

Hollie Smith  INPEX Sarah Ounsworth SGS 

Sam Strohmayr (Assoc) Glencore Tracey Connolly South32 

Martina Ripcke  Gemco Laine Wilson Clough Amec 

Stevie Smith South32 Karmen Ormsby SGS 

Rebekah Turnbull  South32 Jessica McLeod Santos 

Melinda Simmons South32 Chandani Rajapaksha CDU  

Corey Walton (Associate) South32 Liam Stower (Associate) South32 

Vinje Randall South32 Bridget McCue MRM 

Simon Hartley  South32 Tannah Gould MRM 

Damon McGuire South32 Cassie Bell MRM 

Sue-Ellen Biddiscombe Inpex Rebecca Lampton MRM 

Robby Timney (Assoc) Inpex Samantha Stevens  MRM 

Vanessa Hyndman Inpex Georgia Jefferson MRM 

Tammy Caulfield Inpex/ WorkPac Pty Ltd Malika Chanday MRM 

Jasmin Hardy Inpex Marian Taylor INPEX 

Peter Kirkpatrick (Assoc) Santos Jaylie Maddaford Santos 

Tara Newnham Inpex Carolina Sardella MRM 

Heidi Hughes GTNT Sarah Hohnholt Inpex 

Claire Hillier Inpex Caris Witty Inpex 

Anja Hamblin-Love Inpex Lindsay Gerrad Inpex 

Jessica Cope South32 Katie Latimore Santos 

Wendy McGee South32   

 
Contact Us 
Women in Resources Inc 
GPO Box 1334 
Darwin NT 0801 
Email: info@wir.org.au  

  

mailto:info@wir.org.au
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